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INIRE 18 years since apartheid in South Africa, “The problem wasn’t a lack of enthusiasm or talent,”
the political and social landscape continues to slowly says Brian, “but a misunderstanding of empowerment,
evolve. Separate ethnic communities and townships servant leadership and organization. Once Pastor Fino
which had been exclusive and closed to other ethnicities realized he didn’t have to do it all, he and his staff were
have begun to open...but not without tension and free to do the things they were gifted at.”
misunderstanding. Distrust and resigned compliance Today, the Rapha Centre is a vibrant center of a hopeful
with corrupt dictatorial leaders community. Pastor Fino and his wife now
has been the way daily life P = ARET -‘Eu.— = 1 extend their leadership and vision beyond
“works.” —o } ‘ the walls of the Rapha Centre and are

Fino Dlamini, a gentle . "‘, helping several other churches grow.
unassuming visionary, entered ; ;

this turbulent time in 2004 with

anidea to start a church. With

tenacity and a handful of people

in a home church, his vision

blossomed into the Rapha

Fellowship Centre Church in

Gugulethu, a Township outside z
of Cape Town. Gugulethu, born ; /
out of decades of oppression |

and poverty and home to almost 3 -
349,0003 struggles for a sense _ N - ]
of identity and community. e
The church grew rapidly and engaged the talents
and gifts of hundreds of people eager to become
involved. In 2007, with nearly 600 people attending,
the Rapha Centre and Pastor Fino began to feel the = e - “The problem
stress and drain that often strikes growing churches. gy ! :
“We were leaning on people to do too much and to - 3 wasn’t a lack of
do things they weren’t gifted in,” says Pastor Fino. S = JEE
“We either had to learn some new leadership strategies, == 1 enthusiasm or
or the church was going to collapse. We were still s 5
longing for a sense of community.” = .. . talent buta
In 2007, Brian Edwards, the DAI director in South : ' S =
Africa, began a relationship with Pastor Fino and his &ty misunderstanding
staff. Through sustained mentorship and courses in 5 B
organizational and servant leadership, the atmosphere S - of empowerment,
surrounding the leadership team of the Rapha = - -
Centre has been reborn. A " servant leadership

and organization.”




CONNECTING—helping
leaders find resources and ways
of doing ministry better.

“Through speaking to youth in a
different context and culture than my
own, I realized I have a passion for young
people that supersedes the boundaries of
my local church. Not only does my heart
burn for young people in my church, but
for young people throughout the
worldwide church.”
—Manny Grenada Sooraj,
pastor and professor, India

MENTORING—walking alongside

leaders as they grow and learn.

“We have been rather dependent on our own.
You cannot imagine how happy we were. ..
1o have a mentor is exactly what I need, since
in my past 30 plus years I have never
been mentored by anyone, let
alone a spiritual guide.”
— Pastor X, China

A

@ DIA Staff

Q DAI Partner

EDUCATING—providing leaders
with formal and non-formal
opportunities for practical training,

“The most difficult aspect of the
workshop was the need for me to break
away from the old mindset, however, I
am determined to change my thinking
and style of teaching in the future and
use a facilitating approach.”

— Conrad, MA student,

Sri Lanka

DAI IN 2010

CONSULTING—offering
ministries specialized counsel
and advice in critical areas.

“After consulting with a DAI team in
Manila, one of the coordinators said
‘because of the training of trainers
which was run with the help of DAL
a new group of leaders in the
Philippines and Indonesia are
excited about implementing the
training they have learned.”
— John Rogers, DAI
Senior Consultant, UK

* 267 mentoring relationships where clear measurable growth occurred

* 9,142 leaders participated in evaluated, ongoing non-formal training
Plus 735 active MA students in 13 countries

* 179 consulting projects completed

* 166 ministries and leaders connected to needed resources




e Algeria

® Argentina
Australia
" Belgium

® Benin

® Bolivia

® Brazil

® Burundi

® Central African Republic

® Central Asia

® Chad

® China

® Columbia
Cote d' voire

® DR Congo

® Haiti

® Ecuador

® Lgypt
Finland

® Ghana

® Guatemala

® Honduras
India

® Kenya

® Lebanon

® Liberia
Middle East

® Mongolia

® Myanmar
Nepal
Nigeria

® Panama
Papua

® Papua New Guinea

® Peru
Russia

® Rwanda

® Senegal

® Sierra Leone
South Africa

® Sri Lanka

® Sudan

® Syria
Togo
Uganda
United States
United Kingdom

FINANCIALS 2010

Income Trends 3,000,000
excluding
partner

grants

2,500,000
2,000,000
1,500,000
1,000,000

5000,000

2006

Sources of Funds

Foundations $ 2,299,870
Individuals $ 1,466,689
Churches & Ministries  $ 501,790
Interest & Other $ 22,465

Total Funds: $ 4,290,814

Use of Funds
Program Services $4,348,968
General & Administration ~ $361,775

Fundraising $351,544

Total $5,062,287

2007

2008

2009

2010




MISSION
STATEMENT

Enhancing the integrity and
effectiveness of Christian leaders
worldwide so that the Church
can fulfill its role in extending

the Kingdom of God.

CORE VALUES

Committed to effectiveness,

integrity, humility, partnering,
mentoring, holism, biblical standards
and to reaching those with

the least access.

BOARD OF DIRECTORS 2011

Jed Burnham
(Chairperson)

Roberta Fields
(Vice Chairperson)

Benjamin Duininck
(Secretary)

Dr. Sid Buzzell

Dr. William Dyrness

Marty Mosley

Laurel Nordlund

Jane Overstreet

Brian E. Walck

Executive Vice President
Vectra Bank, Denver, Colorado

Attorney / Partner
Rainey Law Firm, Oklahoma City, Oklahoma

Partner
Providence Capital LLC, Excelsior, Minnesota

Professor of Bible Exposition
Director, Center for Values Aligned Leadership,
Colorado Christian College, Lakewood, Colorado

Professor of Theology & Culture
Fuller Theological Seminary, Pasadena, California

CEO
Bluefish TV, Dallas, Texas

Principal
Nordlund Family Foundation, Lake Oswego, Oregon

President / CEO
DAL, Colorado Springs, Colorado

BAM Investor
Southlake, Texas

DEVELOPMENT
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P.O.Box 49278

Colorado Springs, CO 80949
866.907.7970 « www.daintl.org




